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Project Title: Utilizing Cultural Competencies and a Narrative Intervention in Career Counseling with HIV/AIDS Clients
1-sentence Project Summary: I explored the career concerns of Queer men of color who are HIV positive and what culturally-inclusive career interventions could be used that are grounded in our cultural competencies. 

Objectives of Project: Explore the career concerns of Queer men of color who are HIV positive, provide culturally-inclusive career interventions for clients in this population, and enhance career counselor competence in working with clients in this population.

Connection to NCDA Long-Term Plan: My connection to the NCDA Long-Term Plan evolved as the project evolved. Initially, I considered educating educators and practitioners to recognize the need of career development and utilize career services. I see that providing culturally-inclusive career counseling to Queer men of color who are HIV positive goes much deeper than education. For there to be adequate services available, micro- and macrosystemic advocacy is crucial. My original connection indicated microsystemic advocacy. Macrosystemic advocacy through collaboration would complement the education provided. Purposeful and consistent collaborations with external entities. I see the need for NCDA to create coalitions with AIDS care service organizations to ensure that they are meeting their client’s career concerns. These interventions must consider the intersections of race, sexual orientation, and serostatus. Both organizations would benefit from the expertise of the other. Serostatus is an invisible ability status and is not readily discussed regarding career counseling. NCDA must emphasize working with this population and AIDS care service organizations must emphasize the career concerns of their clients. 

Project Description: This project investigated the career concerns of Queer men of color who are HIV positive. Because HIV treatment has become much more sophisticated than decades ago, persons who are HIV positive are either remaining in the workforce or coming back to the workforce. The concerns found were finding a job, fear of co-workers/employers finding out their status, stigmatization of HIV status, maintaining work productivity despite treatment side effects, being able to afford treatment, and having a support network.  One thing that was more significant is that AIDS care service organizations are not equipped to provide career interventions for their clients and I want to explore that premise more.

Results: What started out as an investigation into the career concerns of Queer men of color who are HIV positive turned into a realization that AIDS care served organizations are not equipped to provide career interventions for their clients. I also realized that counselors-in-training are not equipped to provide career interventions for Queer men of color who are HIV positive because of a lack of knowledge of the virus and how to intervene when a client reveals their serostatus. Because persons who are HIV positive are either remaining in the workforce or are returning to the workforce, they are in need to career interventions and neither the AIDS care service organizations nor our profession is equipped to work with them. As a result, our profession can and should collaborate with AIDS care service organizations to educate Career Counseling professionals about the virus and treatment, as well as help provide career interventions for Queer men of color who are HIV positive.

Recommendations:
For implementation: Career Counseling textbooks must emphasize intersectionality and implementing cultural competencies when working with marginalized communities. Specifically, the intersection of serostatus, race/ethnicity, and sexual orientation should be integrated into the curriculum. NCDA should do webinars related to working with Queer men of color who are HIV positive.

For follow-up projects or activities: I want to do a webinar based on this population. I need to do a quantitative study based on my qualitative study. 

For related committee, constituency, or task force work: NCDA must collaborate with AIDS care service organizations and a task force related to ability status, race/ethnicity, sexual orientation should spearhead this collaboration.
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