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Committee Purpose:  
The NCDA news magazine, Career Developments, is published four times each year to offer members professional development articles and information about Association activities. The news magazine editor is an NCDA member appointed to a three‑year term approved by the board. The editor develops a publication schedule and communicates deadlines with associate editors, and communicates themes, deadlines, and other concerns to the board. Generally, deadlines are as follows: June 8 for Fall issue, September 8 for Winter issue, December 8 for Spring issue and March 8 for Summer issue. The board may authorize electronic issues (as opposed to print copy) as applicable.

Committee Activities to Date (since September 15, 2015) 

· Published 5 issues (Winter 2015; Spring 2016; Summer 2016, Fall 2016, Winter 2016); 
Continue to collaborate with NCDA committees – for example Summer 2016 issue, collaborating with the Government Relations Committee, Winter 2016 with Committee on Diversity Initiatives and Cultural Inclusion. 
· 
Completed transition of Editor from Jenn Long to Melissa Messer during the Winter 2015 issue.

· Jenn Long is continuing on as the column editor for the Though Leaders Insight column.

· On-boarded a new Associate Editor, Shawn Conlon. 
· Issue topics confirmed through Winter 2017. 

· Working on 2018 issue topics, currently considering Research Committee, Second Century Initiative, Updates on NCDA’s Credentialing Initiative.  

· Improved layout of ads for the back cover to ensure labels are not placed on top of the ads. 
· Continued with quarterly pre-issue editorial team teleconference to increase collaboration and steam-line article themes/topics to cover diverse issues; continued pre-issue email brief, providing details of upcoming theme and reminders.
· Held annual committee meeting during 2016 Conference; promoted magazine through print copies, survey promotions, attending all constituency group meetings, and attending committee chair meeting. 
· Continue to collaborate with Web Editor to promote CD quarterly in e-bulletin and web page, with spotlight of issue main focus article and table of contents.
· Responded to inquiries regarding re-print options for all CD articles to promote article, authors and NCDA.
· Collaborated with Concept Marketing to increase visual appeal, graphics and cover page of magazine.
· Renamed Career Development Facilitator column to Facilitating Career Development to better align with constituency groups. 

· Identified and awarded first recipient of Career Developments Recognition Award. 

· Successfully implemented the use of tinyURL to reduce long website addresses in the printed magazine which are difficult to read and difficult to use. 

Projected Plan (2017)
· Will be publishing first joint issue with Canadian Education and Research Institute for Counselling (CERIC) in Summer 2017. This will include some joint articles as well as some independent articles. 
· Evaluate further alignment with NCDA constituency groups to best serve membership- specifically Business & Industry.  
· Editorial Board continue to identify recipients of Career Developments Recognition Award, which will be awarded at the NCDA conference annually. 
· Continue to successfully publish magazine quarterly with attention to relevant themes and applicable material, with appeal across the readership. 
· Continue to re-evaluate selected themes in terms of relevance and evaluate content of issue by column/department breakdown- do these continue to be the most relevant focus areas
· Identify topic/theme for issues through 2018.
· Continue to identifying opportunities to engage with various NCDA committees for upcoming issues (as with the Summer 2016 issue and the Government Relations Committee and the Fall 2016 issue with the Diversity Initiatives and Cultural Inclusion Committee).
